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Effective July 1, 2024, California Senate Bill 553, requires 

covered California employers with 10 or more employees to 

establish, implement, and maintain, at all times in all work 

areas, an effective Workplace Violence Prevention Plan (WVPP).

The Workplace Violence Prevention Plan ensures that all 

employees adhere to work practices that are designed to make 

the workplace more secure.

ESM’s two-month Workplace Violence Prevention Plan ensures 

employers are equipped with the tools to comply with this new 

standard, which will be governed by OSHA. Employees and 

managers can be equipped with the resources they need to 

identify, address, and prevent the 4 types of potential violence, 

all while ensuring regulatory compliance.

SB 553
Cal/OSHA compliance requirement 
effective July 1, 2024. 

http://www.esminsite.com/
https://www.dir.ca.gov/dosh/dosh_publications/WPV-General-Industry-for-employers-fs.pdf


Establish your WVPP 
Planning Group (e.g., 
Emergency Action Plan 
group. Security team or 
Safety Committee).

1

Complete your inspection 
audit using ESM’s digital 
checklist. Review and 
discuss corrective actions 
with your Planning 
Group. Implement 
feasible solutions. Repeat 
annually.

2

Review and update your 
WVPP policy. Include 
corrective actions as 
needed. Review incident 
form and provide to 
supervisors (e.g., save in 
accessible public folder).

3

Provide the WVPP 
training to all employees, 
for compliance and 
awareness. Maintain 
training records for a 
minimum of one year. 
Repeat annually

4

Maintain violent incident 
logs for five years, 
training and inspections 
for minimum one year.

5
PLANNING GROUP AUDIT POLICY TRAINING RECORDKEEPING

Compliance Framework
Steps to comply with the regulatory 
requirement in two months or less. 

http://www.esminsite.com/


Start here. 

Complete your WVPP safety audit by 
using ESM’s inspection app to help 
identify vulnerabilities (3-month 
license). Benefits include:
• Comprehensive digital inspection 

checklist.
• Complete report including % score, 

positive and negative findings, and 
trending analytics.

• Corrective Action Tracker 
spreadsheet highlighting negative 
findings.

• Review corrective actions and 
implement what is feasible.

• Document this in your WVPP policy.

Digitized WVPP Audit
Comply with the required site inspection 
using ESM’s digital app.  

http://www.esminsite.com/


ESM’s  comprehensive Workplace 
Violence Prevention Plan accelerates an 
employer’s need to comply with Senate 
Bill 553, including:

• WVPP policy (customizable)
o Add your planning group information and 

include your inspection findings/corrective 
actions.

• Incident form & log for compliance with 
SB553 requirements

o Form provided in English and Spanish
o Violent incident logs must be maintained 

for 5 years

• Consultation and support

Customizable Program
Policy, Incident Form, Incident Log, 
Consultation and Support. 

http://www.esminsite.com/


Leverage ESM’s Computer Based Training 
(CBT) for training employees digitally.

• Training Features:
• Custom employer link for initial and new-

hire training. Distribute via email or text.
o 1 year license, valid till July 1, 2025.

• 10 question pass/fail quiz.

• Email report per employee. 

• One-page printable trainings included.

• English and Spanish provided.

Per Cal/OSHA: Employers must provide employees 
with an initial training and annually thereafter. 

WVPP Digital Training
Custom employer training link, quiz, status 
reports for recordkeeping (bi-lingual)

http://www.esminsite.com/


ESM provides the tech-enabled tools and training for 
employers to manage their SB 553 compliance 
requirements as well as the safety of their employees.  

ESM’s team of Safety and Compliance Advocates 
empower clients with expert advice focused on 
helping them make the most ethical, financial and 
legal decision when managing safety, compliance and 
Workers’ Compensation programs. 

SB 553 customers have access to ESM’s INSITE digital 
tools, which provide an accelerated compliance 
program, coupled with employee awareness and 
OSHA compliance. This allows employers to focus on 
running their business, because where there’s risk, 
there’s INSITE.

WHY ESM?
We provide INSITE into an employer’s 
safety and compliance needs.

http://www.esminsite.com/insite
http://www.esminsite.com/
https://www.esminsite.com/s/WVPP-Program-Overview_Partner-Pricing_2024.pdf


Project Fees

Service Deliverables Cost

Workplace Violence 
Prevention Program

• Customizable Policy
• Incident forms (English and Spanish)
• Consultation and support

Included

Digital Inspection
3-month license

• Digital inspection app license
• 3-month license agreement to complete initial WVPP audit
• Comprehensive report (positive and negative findings), including % score
• Corrective Action Tracker report (from negative findings)

Included

Digital Training
1-year license

• Customized company link to be shared with employees
• 1-year license for initial and new hire training (July 2024-2025)
• English and Spanish
• 5 question pass/fail quiz
• Email report per employee on pass/fail status
• Printable one-page trainings in English and Spanish

+ $5 per employee

Support
• Consultation and support during project
• Quarterly training updates based on regulatory changes (through July 2025, 

training link to stay the same)
Included

Sub Total: $3,250

+ Training at $5/employee (example: 100 employees) + $500 (example)

Grand Total (billed in three installments) $3,750 (example)

Option to renew annually at a 20% discount Grand Total – 20%

http://www.esminsite.com/


Contact us
For more information on our services, please contact us today.

Cassandra Fullerton
CUSTOMER SUCCESS

Cassandra.fullerton@esminsite.com 

www.esminsite.com

mailto:Bridgett.burns@esminsite.com
http://www.esminsite.com/


Leveraging technology to ensure 
SB 553 compliance.

Your Partner For Success.

That’s the ESM Difference. 

http://www.esminsite.com/
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